
This is my first opportunity to express my thoughts through the President’s Message.  I 
think it is a good time to reflect and take stock of our journey over the last several 
years and look toward the future. 

 
Over the last few years, we’ve embarked on a time of trying new things to create a culture of continuous 
improvement.  There have been technology updates including the distribution of iPads and the imple-
mentation of Bluebeam, material changes from parallel color feeders to coil packs.  There have been 
logistic improvements from the box program to staging of fixtures and many other upgrades too numer-
ous to mention.  We’ve accomplished this over the last eight years.  It has been an exciting time of pro-
gress for our company. 
 
During this same period, we saw growth in revenue from a peak in 2009 to a new peak in 2015.  In be-
tween peaks there was a deep trough that ran a few years.  This trough was long and profound enough 
to change the construction market in a fundamental way for the long term.   

 

2016 marks a year of transition for us.  We’ve restructured the company to enable us to break through 
our peak level of revenue, which we did not do the last two times.  We’ve restructured to enable us to 
deal with the long term changes in the construction market.  Simultaneously, we are adopting all of the 
new things we have introduced while implementing standards to get consistent performance company-
wide.  By the end of the year, we should have 80% of everything in place. 
 
There are many items to be sorted out as we transition.  It will be frustrating.  It may seem as if we are 
not moving forward as we have been over the last eight years.  We are taking time to catch our breath 
and settle down before we begin the next journey.  The transition in 2016 will provide us a new founda-
tion from which to build. 
 
The next journey is very exciting because we are going to a place we have never ventured.  This will 
give us all an opportunity to grow and try new things.  We will always try new things.  It is better to try 
and fail than to never try.  You cannot grow as an individual, team or company without trying to improve. 
 
While we are catching our breath this year to get our new foundation in place, prepare yourselves,  be-
cause the future is full of exciting new things and great opportunity. 
 
If you ever have concerns, questions, frustrations or confusion about the direction of our company, stop 
me and ask, call me or email me.  I am happy to discuss the vision and direc-
tion of the company with you at any time.  I enjoy doing it because I am excit-
ed about the future. 

 

Work Safe.  Work Smart.  Have a fun summer. 

Tom Headlee 

www.watsonelec.com 



Watson Electrical has an Employee 
Facebook Group!!   

Have you joined our Facebook Group 
yet?? 
We launched our Facebook Group back in 
the fall at our Insurance enrollment 
meetings. We are posting a lot of great 
information each week. If you want to 
know what’s going on, join the Facebook 
Group! It’s for employees only so follow 
the instructions below to join. 
To Join the Watson Electrical Employee 

Facebook Group 
• Search for “Watson Electrical 

Employees” on Facebook 
• Click “join the Group” 
• Send an email to Human Resources: 

hr@watsonelec.com  In the email 
tell us you asked to join the group 
and list the following:  Employee 
number, Employee name, Last 4 
digits of your SSN, Facebook profile 
name (this is what we will see in the 
Facebook Group). We must have this 
information to know who you are. 
If we get a request from someone 
we don’t know, we will not 
approve the request.  

Welcome to Code Corner! 

Question 1    

Cable tray systems must not be used: 

  A)   For power and control applications 

  B)   For service – entrance systems 

  C)   For signal cables 

  D)   In hoist- ways      

Question 2    

The general lighting load for a residence service is calculated at: 

    A)  1 Watt per square foot 

    B)  2 Watts per square foot 

    C)  3 Watts per square foot 

    D)  4 Watts per square foot           
    Answers on Pg. 7 

Welcome to  

Eric Emde 

  HR Recruiter—Corporate 

Eric is a transplanted North Carolinian 
from the Washington DC area, having 

retired from  the US Army in 2013 
from Fort Bragg where he spent the 
last seven years of his career.  He 

served as a Non-Commissioned Officer 
in Light, Airborne, and Long Range 

Surveillance Infantry Units as well as 
a tenure at Fort Benning, GA as a 
US  Army Ranger Instructor.  The 

latter half of his career was spent as 
a recruiting and retention specialist 
in the 18th Airborne Corps and as a 
command career counselor for the 

Army's Special Operations 
Command.  After retirement he 

worked as an HR systems integration 
and database manager for the Army's 
Psychological Operations Command 
and as an East Coast regional field 

recruiter for a large trucking 
company based out of Detroit, 

Michigan.    Eric has been happily 
married for 19 years and has two 
children.  He also coaches middle 

school rugby in Moore County and is 
one of four coaches for this year's 

regional youth all-star rugby team.   

MAKE SURE YOU UNDERSTAND  
NEW CONFINED SPACE REGULATIONS 

 
Newly defined confined space regulations are in effect.   
All Watson Electrical employees need to be aware of the 
potential changes to your job. 
 
In order for a work area to be defined as a confined 
space it must meet all three of the following criteria.  
When this occurs, the AIR MUST BE TESTED AND 
READINGS DOCUMENTED PRIOR TO ENTRY: 
 
♦ Limited Openings for Entry and Exit:  A confined 

space may be difficult to enter and perform repair 
work or general maintenance. If something goes 
wrong while you are inside a confined space, escape/
rescue may be difficult. Just because a work area has 
more than one way of escape, does not necessarily 
mean it is not a confined space. If the space has 
limited ways to get in and out, it could be a confined 
space. An open top tank would have limited openings 
for entry and exit. 

♦ The Space is not Intended for Continuous Human       
Occupancy:  This means that the space was designed 
to hold something other than people. Examples 
include tanks and manholes. 

♦ The Space is Large Enough for You to Enter and 
Conduct Work: If you cannot fit your body into the 
space, you cannot become trapped inside. 

 
MOST IMPORTANTLY:  If all three conditions are met 
and there is a positive gas result, THE JOB CANNOT BE 
DONE BY A SINGLE PERSON! 



Wilmington 
Wilmington has just finished our DHSR inspection for Phases 1-3 on the 
NHRMC ED Renovation and passed on first walk-thru. Phase 3 consisted of ex-
am rooms 5-16 and support services for this area. Congratulations to all that 
worked the long hours needed to accomplish our goal. We are now preparing 
to start Phases 4 and 5 to complete by June 2017. Watson’s management 
team consisted of Ken Williamson, Project Manager, Brian Mobley, Supervi-
sor, and John Patterson, Superintendent. 
 

We’ve also been busy at the McLeod Seacoast Hos-
pital in Little River, South Carolina. We currently 
have three different projects with Balfour Beatty 
of Charlotte, North Carolina:  The Seacoast ED Ad-
dition, Seacoast CEP, and Seacoast OR Addition. 
 
The Seacoast ED Addition is a 13,175 square foot 
addition to the hospital.  The new Emergency De-
partment has (24) examination rooms including (3) 
trauma, (2) labor and delivery, (3) triage, and (2) 
psychiatric rooms.  This addition was complete 
with fire alarm, nurse call, low voltage lighting 
controls, normal power, life safety power, critical 
power, and equipment power.  Even the normal 
power is on generator back up.  Getting power to 
this addition was very interesting as this ED addi-
tion is on the complete opposite side of the hospi-
tal from the new central energy plant and in order 
to get the (4) branches of power to the ED we had 
to bore under the existing hospital. 

 
Seacoast CEP is a new 7,475 square foot central energy plant that will power 
the existing hospital and all future additions.  The plant is complete with (2) 
new 3000 ampere services from the utility.  The facility has (2) new 2-megawatt 
generators that will serve the emergency systems of the hospital.  These gener-
ators even provide emergency backup power to the utility switchboards. The 
generators are synchronized together through a paralleling switchgear and (13) 
transfer switches that will serve both existing and future loads for this ever ex-
panding facility.  Some of the new systems will be the addition of new chillers 
and boilers.  The challenging part of this project will be to take the various ex-
isting services off line and tying the new facility power into older sections of the 
hospital with minimal change over or down 

time. 
 
Seacoast OR Addition is a two surgical suite 
addition that is being built to keep up with the 
growing demand of the area.  These operating 
rooms are going to be for general surgery and 
are being equipped with fire alarm, nurse call, 
low voltage lighting controls, normal power, 
life safety power, critical power,  equipment 
power and line isolation power. 
 
Our team recently completed Carolina Bay, a 
350,000 square foot three-story mixed use community with Brasfield & Gorrie.  
The project included living units monitored by an emergency call system and as-

sisted living units monitored by a fully functional nurse call system, with 90,000 square foot space for skilled 
nursing and mental health care services.  The project contained 2 separate services housed in one main electri-
cal room in which one is 2000A @ 277/480V and the other is 5000A @ 120/208V. Due to the nature of care that 
will be offered at this facility, a 750kW generator system is required with the ability to shed load as required to 
prevent overload. The systems included an addressable fire alarm system, Nurse Call system, Emergency Call 
system, Telephone and Data, and CATV system.  This project presented an interesting challenge for us not only 
for its size and pace of construction, but also for its diverse construction components which included wood 
framing, metal stud framing, CMU cast-in-place concrete, and hollow-core concrete planking. Led by our con-
struction team of Danny Clark, Project Manager, Brian Mobley, Supervisor, Mike Massre, Project Superinten-
dent, and Sean Smith, Foreman, Carolina Bay was completed in May. They are scheduled to start taking pa-
tients inside the health-care portion by the end of this summer. 

Seacoast 

NHRMC Exam Room 

NHRMC Nursing Stations 

NHRMC 
Waiting 
Area 

Seacoast 



Virginia 
 
Virginia Reporting in 
for Summer 2016! 

We are very busy 
north of the border 
and looking forward 
to a productive sum-
mer in both Tidewat-
er and Richmond. We 
want to stress the 
importance of follow-
ing our processes that are in place across all project operations, especially when it comes to 
SAFETY. We are hiring new people every week and will even have some temporary employees 
on all sites. Remember to help the new folks, as well as temporary help, understand the Wat-
son Way, our safety first culture and welcome them into the Watson family. The green hard 
hats will help identify them. The temps will always wear green hard hats.  
The Virginia Region had a blast at the annual Equikids Run Walk Bark on May 7th. Watson Electri-
cal was well represented with close to 70 participants, some of which are pictured above.  Con-
grats to Jared Curry and Allan Fuss who finished 2nd and 3rd in their age class – way to run guys! 
The photo includes Jared (pictured right) and not Allan, who must have just kept running all 
the way home! 

The Virginia Region Service Team (Richmond) has been busy getting Wilton House up and run-
ning for the summer concert series, as well as many private 
weddings and events. 

Watson has been select-
ed as the exclusive elec-
trical contractor to serve 
all of Wilton House’s 
electrical needs. During 
the summer of 2015, 
Watson replaced the 
original service equip-
ment and performed 
many routine service 
tasks. With the new ser-
vice equipment in place 
the stage was now set to prepare upgrading the power and lighting infra-
structure to provide a solid foundation for public and private programming. 

Just this past week, Tony Humphries and Scott Smith, under the supervision of 
Hunter Roberson, installed a new outdoor subpanel to facilitate the power 
needs for the concert series and the wedding tent.  

We are IN! The complete renovation of our Chesapeake office is now complete 
and we are about 90% moved in. For anyone who had seen our previous office 
finishes (stuck in the 80’s) the transformation is amazing. Thanks to all that 
worked so hard to make this a smooth transition. Special thanks to Frank Lewis 
and Ray Tieskotter who were instrumental with the electrical and IT construction 
resulting in the seamless transition from temporary trailers (ugh) to our brand 
new offices! Pictured is Tammy Petry at her new command center. 

PRE-FAB We are currently installing our very first pre-fab feeder conduit installa-
tion thanks to the planning efforts of our NASA Data Center team, which includes Jared Curry, Supervisor, Jeff 

Daniels, Project Manager, and Steve Calhoun,Sr. Operations Manager. 
The savings and intel from this installation will move us towards pre-fab 
feeders on every project we do. Well done, gentlemen!  

Lastly we are excited to announce our most recent award for our Chesa-
peake location. The Vertical Expansion of Sentara Norfolk General Hospi-
tal (pictured left) will include 2 four story additions to the top of the 
existing River and Kaufman Pavilions. The project also includes major 
additions of the emergency generator systems for the whole hospital. 
Our contract will be with Whiting Turner, who has recently completed 
many Sentara projects in the Tidewater area. The electrical contract 
will be approximately $14.5M containing 100,000 man-hours and will 
take 2 years to complete. The project was estimated by Michael Roy, 
Senior Estimator.  

Chesapeake Office Lobby 

Pre Fab 

Richmond Spring Walk 
 



South Carolina 
 
The South Carolina Region has had a slow but steady start to 2016. Many of our projects were 
slow coming out of the ground, but it’s shaping up to be a very busy finish to the year.    
 
Our preconstruction team continues to grow with the addition of Cherie Clubb. We would 

like to extend a warm Watson welcome to Cherie.  
 
We recently finished up the East Cooper Baptist Church and Welcome 
Center. This 25,000 square foot facility was completed in April for 
Choate Construction.  
 
We are currently finishing up two projects at Faber Place, a five story 
office building (125,000 square foot shell) and an upfit for Sonepar 
USA’s North American headquarters.  Sonepar is the world’s number 
one business-to-business distributor of electrical products and related 
solutions. 
 
The Hotel @ Marion Square a nine story, 5-star Hotel in downtown 
Charleston has finally started its ascent upwards towards a topping 

out party in late October.  
 
Mankiewicz Coatings – New 62,750 square foot Manufac-
turing, Warehouse and Logistics facility finally has been 
dried in and our crews have shifted into high gear to 
get this project completed by the end of summer. 
 
Greenville, SC Expansion Update:  At the time of this 
writing, we have narrowed our search down to two.  We 
hope to be at a temporary facility sometime in July. 
David Farmer will be in the upstate full time this 
summer. This is an exciting time for Watson Electrical.   

Winston-Salem 
 
Our 2016 Spring walk again turned out record number of people. A total of 15 employees attended along with 31 family 
and friends. We received the largest team award from Modern Chevrolet and Biogen, the sponsors of the event.  
 
Since our last writing we have been awarded the following projects:  
 
UNCG Moore Strong Fire Alarm:   The UNCG Moore Strong Fire Alarm project was 
awarded by the owner UNCG.  The project is located in Greensboro, NC, on the 
campus of University North Carolina Greensboro. This project consists of an exist-
ing three story, 148 room dorm building and is approximately 75,000 square ft. 
Work includes removing the existing hard wired fire alarm system and installing a 
new addressable system. This is a fast track project with a completion date of 
July 29, 2016. The Project Foreman for Watson is Billy King.   
 

High Point Central High School Addition and Renovations:  The project was awarded by 
Rentenbach Constructors, Inc. out of Greensboro, NC. This is an 18,000 square foot cafe-
teria new addition to the existing school. Work consists of new feeders from the existing 
2000 Amp switchboard, new 600 Amp 480/277 volt distribution panels, 208/120 volt 
branch panels in the new cafeteria, lighting, power, data outlets, kitchen equipment 
power connection and a fire alarm system. The Project Foreman for Watson Electrical 
will be Steve Delk.        
 
Projects completed: 
Stokes County Campus FTCC, awarded by Blue Ridge Enterprises Inc. of Mt Airy, NC is 
located on Forsyth Technical Community College campus.  The project was a new two 
story classroom building and approximately 20,000 sq ft. Work included new classrooms, 
computer labs, and new office space. Scheduled completion was June, foreman on pro-
ject was Billy Cavanaugh.   

 
Union Square Phase 1 was awarded by Retenbach Constructors, Inc of Greensboro, NC. Located in Greensboro, NC, the pro-
ject was a three story, 83,330 sq ft teaching facility for nurses. Work included new classrooms with ICU labs and auditori-
ums and will be used by area universities. Scheduled completion was June, Superintendent for project was Mike Moore.  
 
Since 2012 we continue with “zero” recordables. We wish to thank all our employees for keeping safety our top priority on 
all of our projects.   

East Cooper Church 

Mankiewicz 

Sonepar 

Union Square 

Stokes Co. FTCC 

Hotel @ Marion 
Square 

 

Team Charleston participates in 
the Riverdogs 5k Spring Walk 



Charlotte 
Charlotte service department recently completed a lighting retrofit for the Siemens Steam Turbine Plant in Charlotte. Over the course 

of 8 weeks our team replaced 1,300 fluorescent 252050 high bay fixtures with LED fixtures and installed a wireless control system for 

the new lighting. The work areas were very challenging on this project. Most lights were mounted at 55’ AFF with some areas over 90’. 

In addition to the height, we also had to work in tight areas around and over delicate equipment.  The project was successful due to the 

efforts of our team. Mirko Valdivieso and Tommy Beard were our foremen, Stephen Hoffman, Marvin Riley, Jacob McFalls and Tristan 

Hinson all worked on the project. William McGuire was the supervisor.  

Due to this project’s success, we are negotiating to perform another LED upgrade at the Siemens GT plant located on the same site.  

With the Siemens project winding down we are looking forward to starting our new projects over the summer which include: Southside 

Homes Phase III Electrical Upgrades, a generator installation at SBH, lobby renovations at Muratec and several Family Dollar store LED 

upgrades. Our service team really deserves all the credit for these jobs because they came to us through the relationships they have 

built over the years. None of these projects were bid; they were given to us based on past performance and trust that has developed 

with our customers.  

Charlotte commercial side has recently completed the Waltonwood Cotswold memory care/

assisted living facility. This project is a 123,780 square foot three story retirement commu-

nity that includes 26 memory care units, 91 assisted living units, a full commercial kitchen, 

full service dining room, a community room, salon/spa, various lounges and an exercise 

room. The building distribution system includes a 1400 AMP 480V switchgear, 800KW genera-

tor with (2) ATS’s 1400 Amp and 200 AMP, 750 KVA transformer and a 2500 AMP 208V switchgear. The general contractor was Singh Con-

struction and our team was headed by Phillip Bruce, 

Supervisor, Nick McFalls, Project Superintendent, Roman 

Washington, Foreman, and Ricardo Codrington, Me-

chanic, as well as many other employees that helped to 

successfully complete this project   

We had our Spring walking event on April 30th at Sym-

phony Park in Charlotte, NC, for National MS Society.  

Watson Electrical had over 50 employees and family members (pictured above) participate  in the walk.  We hope our donation and 

participation will help with treatment for MS. 

Multi-Family (Charlotte location)  Multi-Family Division 

has recently completed the Pavilion Apartments located in Charlotte, NC. 

This project is a 291,350 square foot, 13 building garden style apartment 

project consisting of 294 units, leasing / amenity areas, as well as a pool and 

several detached garages. Each building had multiple service locations. The general contractor was Carocon 

Construction and our team was headed by Doug Realmuto, Project Manager, Stacie Herrera, Supervisor and many other employees that 

helped contribute to a successful and profitable project. 

Waltonwood  
Cotswold 

Pavilion 

Solar Beginning in late winter / early spring of 2015, Watson 
Electrical began a relationship with FLS Energy to construct their 
utility-scale solar farms. We first mentioned FLS Energy in our 
Spring 2015 newsletter with the award of Walters Solar Farm, Soul 
City Solar Farm, and Warren Place Solar Farm. With these three 
projects successfully completed, and four additional projects since 
then, we are currently underway with our eighth utility-scale pro-
ject for this customer, Candace Solar Farm.  

Candace Solar Farm is a 6.5MWDC solar farm located in Princeton, 
NC in Johnston County. We have been contracted to perform the 
electrical connection of 20,824 solar modules, installation and ter-
mination of forty-eight combiner boxes, six DC disconnects, three 

Eaton Power Xpert 1670 central invert-
ers, and three 22.86KV 144451 step-up 
transformers. All of our underground 
installation is being done with a tradi-
tional conduit and wire installation. 
After attempting some new installation 
methods such as cable-in-conduit (CIC) 
assembly and direct-burial cable, we 
have decided a pipe and wire installa-
tion is still the best method. 

Having worked on several solar 
projects, Foreman Tyler Davis has 
accepted the role and responsibil-
ity to take the lead on this pro-
ject. We mobilized on this project 
roughly the second week of April 
and are scheduled to be complete 
by the third week of July. There is 
no reason to believe that we will 
not meet that goal and likely well 
exceed it. The customer couldn’t 
be more pleased with the quality 
installation of the project and our overall performance…Way to go 
Tyler!! 

In addition to the FLS projects mentioned, we also completed six 
other projects in the fall and winter of 2015 for two other strategic 
customers. The Wilson / Rocky Mount and Charlotte offices each 
took the helm on one of these projects. This is all a testament to 
Watson’s Core Values: integrity, continuous development, lasting 
relationships, and a family atmosphere.  

Pavilion 



 

CODE CORNER ANSWERS 
         1)  D 

         2)  C 

Congratulations to Jared Curry, 

of our Virginia location, on his 

successful completion of the 

Construction Management 

Training Program! 

Congratulations to Josh Miller, 

of our Raleigh location, on his 

successful completion of the 

Apprenticeship Program! 

Louis Loria 

20 Years 

Virginia 

    Steve Forney 

20 Years 

Virginia 

John Schenk 

20 Years 

Virginia 

Fred Mackey 

20 Years 

Virginia 

John Nielson 

20 Years 

Charlotte 

Timothy Williams 

20 Years 

Winston-Salem 

Vone Vone 

20 Years 

Charlotte 

Watson Energy team has a “Biggest Loser” Challenge 

Starting on January 1st, 2016, a few of the 
Watson Energy folks started a competition, a 
‘Biggest Loser’ challenge.  For the next 5 
months the team competed to see who could 
lose the most weight by the June 1st deadline, 
with the winner being the one who lost the 
biggest percentage of weight relative to when 
they started.  Congratulations to Jeff Neligon, 
the Central Region Director of Energy, for 
winning first place and losing a total of 57 pounds!  Congratulations 
also go to Kyle Couch, the Raleigh Service Manager, for a very close 
second place losing a total of 45 pounds!  Honorable mentions go to 
Dave Kellerman, Michael Simpson, Wendell Vinson, Jonathan Miller, 
and Sean Coyle.  A great job to all! 

We’d also like to mention William McGuire, the Charlotte Service 
Supervisor, for losing 65 pounds recently.  Great job everyone! 

In support of the Jim “Catfish” Hunter 
Chapter of the ALS Association, our 
Fayetteville location participated in the 
Walk to Defeat ALS on Saturday, March 2, 
2016 at Methodist University. Despite the 
rainy conditions Watson still had a good 
turnout. Several of the employees brought 
their spouses and/or children and made it 
a family affair. Everyone crossed the finish 
line and fun was had by all. 



Kudos From Our Clients!! 

$100.00 Winners! 

Congratulations to our $100.00  
 winners that found their employee 

number hidden in our Spring newslet-
ter!!!   There are ALWAYS 3 Employee  

Numbers in the Newsletter.  Be sure 
you  

LOOK FOR 
YOURS!!! 

 

 
Our thanks to you, especially to your technician David 

Parker (Serviceman, Wilson/Rocky Mount) and the 
Service Coordinator, who was so helpful and pleasant 

on the phone. 
 

Jack and Peggy Swicegood 
Salisbury, NC 

 
Excellent customer service from David Bass (District 

Service Manager) and David Parker (Serviceman, 
Wilson/Rocky Mount).  Thanks for your help! 

 
Cindy Harrell 
Wilson, NC 

Chris, the reason I called earlier was to tell you we 
really enjoyed working with Watson at the Sun Devil 
Solar Farm.  Ruben Amaro-Vega’s (Foreman, Solar) 
crew is well-trained and I want to work with him and 
Javier Justiniano (Foreman, Solar) on the two sites 
we plan to use you guys on if possible.  Jorge Galvan 
(Supervisor, Solar) has done a great job cultivating 

some good crews.  See you soon. Thanks. 

Derek Matheny 
FLS Construction Manager 

 
I appreciate the efficiency of the service, the 

promptness of the service and the courteous way he 
(John Bulmer, Serviceman Fayetteville) rendered 

the services.  Thank you for being so efficient.  

Eleanor Manning 
Fayetteville, NC 

George Washington 
Charleston 

Rudy Sells  
Winston-Salem  

Ngon Nay 
Raleigh 

Congratulations to Johnny 
Cockrell!! 

Johnny (Supervisor, 
Wilson) officially retired 
after 48 years of service! 
Johnny's co-workers 

hosted a retirement dinner in his honor. 
Pictured  is Craig Myers, Chairman and 
CEO, presenting Johnny with a plaque 
that reads "In Appreciation of 48 Years of 
Service". Johnny's priorities were his 
employees and customers, and he had 
integrity and character in everything he 
did. We will miss seeing him around but 
we wish him the best in a well-deserved 
retirement.    Congratulations Johnny!!! 



 

 

 

Know Your Number! 

 
As part of Watson Electrical’s ongoing efforts to improve the health and wellbeing of our employees, we are 

making the Building Healthier Lives program even better! 
 

Beginning in 2017, all employees participating in the TargetCare Health Screenings will receive a “Risk Score” 

when they get their Personal Health Summary report. This Risk Score is a new feature to help employees see 

a single metric that corresponds to their health risk status. Employees participating in the Wellness Incentive 

Plan in 2017 will need to achieve a Risk Score of 80 or below on their 2017 TargetCare Personal Health 

Summary. If the score is 80 or below on their Summary in 2017, participating employees will be eligible for the 

Wellness Incentive in 2018.  
 

As you can see above the Risk Score goes into effect in 2017. It does not impact the 2016 Wellness Incentive 

Plan (see below). We are introducing the “Risk Score” this year so you have the opportunity to learn more 

about it and ask questions prior to it going into effect in 2017.  Stay tuned for more information about resources 

and tools to help you improve your score.   
 

Below are a few key points: 
 

 You can find your Risk Score on your Personal Health Summary report from last year. It is located on 
the bottom right of the sheet.   

 

 The Risk Score is a cumulative number that combines all aspects of your overall health (both actual 
results and health behaviors). This number incorporates national medical guidelines. 

 

 The farther you are from the national guidelines, the higher your Risk Score. 
 

 During your face-to-face CHA results review, the TargetCare Provider explained your individual Risk 
Score and provided information on how you can improve your score. 

 
 
 
 
 
 
 
      
 
 
 
 
 
 
 
 
 
 
 

IMPORTANT - This does not affect our 2016 Wellness Incentive Plan. The information above is 

informational only for the 2017 Plan. The 2016 Wellness Incentive Plan has not changed.  

We are committed to helping you achieve your best health.  Incentives for participating in this wellness program may be available to employees enrolled in the Watson Electrical medical plan.  If you 
are unable to meet the standard for the incentive under this wellness program, contact Human Resources. 

http://r20.rs6.net/tn.jsp?f=001ujXB6kBSLQxZLPI7_DUxWvnV8IUQW3JeH5Avh-790DsH_2Do-OIMUgug-YS4LwZAdVbHBpnYPcfDepNHtQRxK82O0qR11Qy7RE_nNnonWUMB9tPKV7BM90DHfFrAK1byMtzV2f-MUJ5aCZdnB6y8YsHdPWlGsC-WJDamIwd53Mk=&c=fm-rYind7J8L2KVG7qn6bGR7CFy4odAIIosHpRGiexuOCQF21bZNSg==&ch=S6Ypi0oZBzjgEgQDfmJXk8OV8gFtSkTgWHZtzAdNntMzG8du3AuMAw==


 

 

 

 

Chronic Condition Risks 

45% of Americans have at least one chronic condition like diabetes, heart disease, COPD or 

asthma. These diseases are often preventable, and frequently manageable through early 

detection, improved diet, exercise, quitting tobacco and treatment therapy (medication). Many 

chronic disease are attributed to the following list of key risk factors; most US adults have more 

than one of these risk factors: 

•  High blood pressure 

•  Tobacco use and exposure to secondhand smoke; excessive alcohol use 

• Obesity (high body mass index); physical inactivity 

•  Diets low in fruits and vegetables; diets high in sodium and saturated fats 

 

(Source: CDC.gov) 

Although, there are some risk factors for chronic diseases you may not be able to control like 

your family history, race and age. So be sure to talk to your doctor about possible chronic 

diseases you may be at a risk of developing, and be proactive about lowering your risks, or 

better managing chronic conditions. 

 

 

Stay Healthy on Vacation 

Maintaining a diet or exercise routine while away can be a challenge. Nevertheless, 

continuing your routine or adapting it while away is possible. All you need is 

motivation, a strategy, and a little creativity. Try these tips to stay healthy on 

vacation: 

Pack accordingly. Ensure you have all of the athletic gear you need to work out 

comfortably (i.e., running shoes/shorts, swimsuit). 

Be prepared. Manage your finances and plan ahead for your weekend vacations 

or family trips. 

Talk to the hotel or resort concierge to see if they offer any complimentary fitness 

classes or physical activities, or have a fitness center onsite. 

Plan out meals. Look up menus online of restaurants you are interested in going to. 

This will help you make smarter meal choices before you arrive and reduce 

temptation of eating poorly. 

Opt for a salad or fresh fruit. Having a salad before your meal may reduce 

overeating. Salads are a great swap for chips or fries. Fresh fruit is another good 

alternative to fried potatoes and makes a healthy dessert. 

 

 

   

http://cdc.gov/

